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Wyoming Judicial Branch 
Public Notice 

The Americans with Disabilities Act prohibits discrimination against any qualified individual with 

a disability. The Wyoming Judicial Branch does not permit discrimination against any individual 

on the basis of physical or mental disability in accessing its judicial programs. In accordance with 

the Americans with Disabilities Act, the Wyoming Judicial Branch will provide reasonable 

accommodations to allow qualified individuals with disabilities to access all of its programs, 

services and activities. 

If you need assistance, have questions or need additional information, please contact the 

Statewide ADA Coordinator: 

Wyoming Judicial Branch Statewide ADA Coordinator 
Wyoming Supreme Court 
c/o ADA Coordinator 

2301 Capitol Ave. 
Cheyenne, WY 82002 

(307)777-6487
ada@courts.state.wy.us 

If you need assistance, have questions or need additional information, you may also contact the 

Administrative Office of the Courts, Chief Legal Officer by mail, telephone, or email as 

follows: 

Ben Burningham, Chief Legal Officer 

2301 Capitol Ave 

Cheyenne, WY 82001 

(307) 777-6565

bburningham@courts.state.wy.us 

The Wyoming Judicial Branch Americans with Disabilities Act Policy Regarding Access to Judicial 

Programs, and relevant forms may be found online at www.courts.state.wy.us.  

mailto:ada@courts.state.wy.us
mailto:bburningham@courts.state.wy.us
http://www.courts.state.wy.us/

	Americans with Disabilities Act Public Access Policy
	I. PURPOSE
	II. APPLICABILITY
	III. AUTHORITY
	IV. DEFINITIONS
	V. THE AMERICANS WITH DISABILITIES ACT OF 1990
	VI. REQUESTS FOR MODIFICATION
	VII. UNTIMELY REQUESTS FOR MODIFICATION
	VIII. DECISIONS ON REQUESTS FOR MODIFICATION
	IX. APPEAL PROCEDURE
	X. SERVICE ANIMALS
	XI. PUBLIC NOTICE
	XII. RESERVATION OF RIGHTS

	ADA Modification Request Form
	ADA Appeal from a Request for Modification
	Public Notice
	Sign Language Interpreters
	I. DEFINITIONS
	II. WYOMING INTERPRETER ROSTER
	III. APPOINTMENT OF SIGN LANGUAGE INTERPRETERS
	IV. QUALIFICATIONS OF SIGN LANGUAGE INTERPRETERS
	V. COURT RESPONSIBILITIES WHEN APPOINTING SIGN LANGUAGE INTERPRETERS
	VI. UTILIZATION OF SIGN LANGUAGE INTERPRETERS
	VII. USE OF COURT PERSONNEL AS SIGN LANGUAGE INTERPRETERS
	VIII. INVESTIGATION OF COMPLAINTS AND IMPOSITION OF SANCTIONS
	IX. REMOTE INTERPRETING
	X. PAYMENT

	Court Sign Language Interpreters Interest Form
	Wyoming Sign Language Interpreter Oath
	Sign Language Interpreter’s Code of Ethics
	Canon 1: Accuracy and Completeness
	Canon 2: Representation of Qualifications
	Canon 3: Impartiality and Avoidance of Conflict of Interest
	Canon 4: Professional Demeanor
	Canon 5: Confidentiality
	Canon 6: Restriction of Public Comment
	Canon 7: Scope of Practice
	Canon 8: Assessing and Reporting Impediments to Performance
	Canon 9: Duty to Report Ethical Violations
	Canon 10:  Professional Development

	Sign Language Interpreter Payment
	I. PAYMENT OF SIGN LANGUAGE INTERPRETERS AND OTHER RELATED SERVICES


